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1. Equality and Diversity Statement 
 
Monitor and Review 
 
Every two years, we will review our objectives in relation to any changes in our school 
profile.  Our objectives will sit in our overall school improvement plan and therefore will 
be reviewed as part of this process.  
 
Date Approved by the Governing Body: 23/11/17 
 
Date to be reviewed by the Governing Body: November 2020 
 
2.  Legal Duties 
 
As a school we welcome our duties under the Equality Act 2010.  The general duties 
are to: 
 

• Eliminate discrimination, 
• Advance equality of opportunity 
• Foster good relations 

 
We understand the principal of the act and the work needed to ensure that those with 
protected characteristics are not discriminated against and are given equality of 
opportunity.   
 
A protected characteristic under the act covers the groups listed below: 
 

• Age (for employees only) 
• Disability 
• Race (includes ethnic or national origins, colour or nationality) 
• Gender (including issues of transgender) 
• Gender reassignment 
• Maternity and pregnancy 
• Religion and belief (includes lack of belief) 
• Sexual identity 
• Marriage and Civil Partnership (for employees) 

 
In order to meet our general duties, listed above, the law requires us to do some 
specific duties to demonstrate how we meet the general duties.  These are to: 
 

• Publish equality information   
To demonstrate compliance with the general duty across its functions 
We will not publish any information that can specifically identify any child 

 
• Prepare and publish equality objectives 

To do this we will collect data related to the protected characteristics above and analyse 
this data to determine our focus for our equality objectives. The data will be assessed 
across our core provisions as a school. This will include the following functions: 
 
 

• Admissions 
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• Attendance 
• Attainment 
• Exclusions 
• Prejudice related incidents 

 
Our objectives will detail how we will ensure equality is applied to the services listed 
above however where we find evidence that other functions have a significant impact on 
any particular group we will include work in this area. 
 
We also welcome our duty under the Education and Inspections Act 2006 to promote 
community cohesion. 
 
We recognise that these duties reflect international human rights standards as 
expressed in the UN Convention on the Rights of the Child, the UN Convention on the 
Rights of People with Disabilities, and the Human Rights Act 1998. 
 
In fulfilling our legal obligations we will:  
 

• Recognise and respect diversity 
• Foster positive attitudes and relationships, and a shared sense of belonging 
• Observe good equalities practice, including staff recruitment, retention and 

development 
• Aim to reduce and remove existing inequalities and barriers 
• Consult and involve widely 
• Strive to ensure that society will benefit 

 
3.  Our Ethos/Mission 
 
Corrie nurtures and encourages all children to realise their personal best and to fulfil 
their potential in the academic, sporting and performing opportunities provided in and 
out of school. Our carefully planned climate of celebration of pupil achievement includes 
a sense of enjoyment that childhood days will be remembered as fun. Our vision is of an 
environment where our children can develop the life skills necessary to become fully 
integrated members of society. Corrie aims to do this by providing a caring and 
stimulating learning environment where all are welcome, respected and encouraged to 
achieve the highest standards in both work and play. Through mutual respect and 
appreciation we aim to provide enrichment and enjoyment for everyone. By fostering 
support and loyalty we offer an environment in which we clearly value the contribution of 
each individual. 
 
Addressing Prejudice Related Incidents 
 
This school is opposed to all forms of prejudice and we recognise that children and 
young people who experience any form of prejudice related discrimination may fair less 
well in the education system.  We provide both our pupils and staff with an awareness 
of the impact of prejudice in order to prevent any incidents.  If incidents still occur we 
address them immediately and make a record of their occurrence.  These records are 
reported to the Governing Board and sent to the Local Authority annually. 
 
 
4.  Responsibility 
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We believe that promoting Equality is the whole schools responsibility: 
 
 

School 
Community  

Responsibility 

Governing 
Board 

Involving and engaging the whole school community in identifying and 
understanding equality barriers and in the setting of objectives to address 
these.  (see also DfE Governance Handbook section 6.3)  

Head teacher  As above including: 
Promoting key messages to staff, parents and pupils about equality and 
what is expected of them and can be expected from the school in carrying 
out its day to day duties.  Ensure that staff have appropriate skills to deliver 
equality, including pupil awareness.  Ensure that all staff are aware of their 
responsibility to record and report prejudice related incidents.    

Senior 
Leadership 
Team 

To support the Headteacher as above 
Ensure fair treatment and access to services and opportunities. Ensure 
that all staff are aware of their responsibility to record and report prejudice 
related incidents. 

Teaching Staff Help in delivering the right outcomes for pupils.  
Uphold the commitment made to pupils and parents/carers on how they 
can be expected to be treated. 
Design and deliver an inclusive curriculum 
Ensure that you are aware of your responsibility to record and report 
prejudice related incidents. 

Non Teaching 
Staff 

Support the school and the governing board in delivering a fair and 
equitable service to all stakeholders 
Uphold the commitment made by the head teacher on how  pupils and 
parents/carers can be expected to be treated 
Support colleagues within the school community 
Ensure that you are aware of your responsibility to record and report 
prejudice related incidents 

Parents Take an active part in identifying barriers for the school community and in 
informing the governing board of actions that can be taken to eradicate 
these  
Take an active role in supporting and challenging the school to achieve the 
commitment given to the school community in tackling inequality and 
achieving equality of opportunity for all. 

Pupils Supporting the school to achieve the commitment made to tackling 
inequality. 
Uphold the commitment made by the Headteacher on how  pupils and 
parents/carers, staff and the wider school community can be expected to 
be treated. 

 
We will ensure that the whole school community is aware of the Single Equality 
Policy and our published equality information and equality objectives.  
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Equality Scheme 2017-2020 
 

 
1. Statement 

 
This scheme outlines the commitment of the staff and Governors of Corrie Primary and 
Nursery school to promote equality. We will work to ensure that groups with the protected 
characteristics of gender, race, disability, age, gender reassignment, religion and belief, 
pregnancy and maternity, marriage and civil partnership and sexual orientation are free from 
discrimination and harassment. Our school will tackle the barriers which could lead to 
unequal outcomes for identified groups, ensuring there is equality of access and that we 
celebrate and value the diversity within our school community. 
 
Corrie Primary and Nursery is an inclusive school. We strive to ensure that every child 
irrespective of race, disability, gender, religion and belief and sexual orientation is able to 
achieve high standards and that strategies are in place to tackle under-achievement. We will 
ensure that every pupil has access to the necessary support required to enable them to 
achieve their highest potential. 
 
a) In accordance with our school aims and school values we pledge: 

• To ensure that every pupil feels valued for who they are, so they can grow into 
confident successful adults 

• to ensure that all our families feel valued and their diversity recognised and celebrated 
• to respect the equal human rights of all our pupils  
• to respect the equal rights of our staff and other members of the school community 
• to ensure that our wider community benefits from the work of the school, building on 

the values of community cohesion 
• to positively promote equality and diversity 
• to tackle the barriers which could lead to unequal outcomes for identified groups of 

pupils  
• to ensure there are no barriers to opportunity, achievement, success or enjoyment for 

pupils or adults 
• to educate pupils about equality 

 
b) We will assess our current school practices (“Equality Impact Assessment”) and 

implement all necessary resulting actions in relation to:  
• Gender 
• Race 
• Disability 
• Religious belief  
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• Age 
• Sexual orientation 
• Socio-economic background and other protected characteristics 

 
c) We will promote community cohesion at school, local, national and global levels, 

comparing our school community to its local and national context and implementing all 
necessary actions in relation to:  
• ethnicity,  
• religion or belief, and 
• socio-economic background. 

 
 
 

2. Statutory requirements 
 
The equality objectives in Section 9 below address our duties under current equality 
legislation, up to and including the Equality Act 2010.  They also relate to the Tameside 
Council procedure for recording incidents involving pupils in schools. 
 
The access plan in Section 10 below addresses our duty under the Special Educational 
Needs and Disability Act (SENDA) 2001. 
 
The community cohesion plan in Section 11 below addresses our duty under the Education 
and Inspections Act 2006.  
 

3. Community cohesion: a shared contextual statement 
 
The statement above outlines both the current issues relating to ethnicity, religion/belief and 
socio-economic factors. It, and the following data, demonstrates the awareness of the 
governors and their community partners of how the school community compares with the 
wider community, both locally and nationally.  It therefore forms the basis for planning the 
actions in Section 11 below to promote community cohesion. 
 
School Profile 2016 (RAISE Online) 
 Total Male Female Minority 

ethnic 
Disability 

Students 335 49.6% 50.4% 14.% 0 
Teaching 
staff 

18 2 15 1 0 

Support staff 12 1 11 0 0 
Governors 12 4  6 0 0 
 
 
• Ethnicity/culture context of the school (local and national)  
 
The school recognises and celebrates the diversity within its school family. The majority of 
children are white British.  The percentage of minority ethnic groups in school is 14%. This is 
below the NA average of 31.6% 
2.2% of these children are Asian/Asian British, 1.1% of children are from any other ethnic 
group, 4% of children are from white and black Caribbean and 2.5% of children are from any 
other white background. 
The school has an increasing percentage of pupils with English as a second language.ie 
8.2% (but this is still below the NA of 18%) 
 
• Religion/belief context of the school  
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Corrie Primary and Nursery is a Christian school 
 
Percentage of other religions recorded in school is 9% 
 
 
• Socio-economic context of the school  

 
 

Corrie Primary and Nursery is a large Primary school. The children attend from a variety of 
socio economic backgrounds although the Index of Multiple Deprivation of 0.28 indicates 
school lies within the 60th-80th percentile 
The school’s catchment is drawn primarily from the Denton area. 
Accommodation is mostly rented with some owner occupied private housing. Most parents 
are not in regular employment. 
The school has a high number of ‘fragmented’ homes which is difficult to quantify or 
compare nationally. 

 The percentage of children known to be eligible for FSM is 44.6%. This is above the NA of 
25.2% 

  
 

• Current issues affecting cohesion at school, local and national level  
 
Percentage of stability is 87.1% compared to NA of 85.7% 

 
 ________________________________________________________________________  
 

 
4. Responsibilities 
 

One named governor, Lisa Cruden takes the lead, and is responsible for: 
 
•  attending training and LA briefings   
• sharing information with other governors 

 
But the governors as a whole are responsible for: 
 

• drawing up, publishing and implementing the school’s equality objectives 
• making sure the school complies with the relevant equality legislation; and 
• making sure the school Equality Scheme and its procedures are followed 
• monitoring progress towards the equality objectives and reporting annually 
 
The head teacher is responsible for: 
 
• making sure steps are taken to address the school’s stated equality objectives; 
• making sure the equality, access and community cohesion plans are readily available and 

that the governors, staff, pupils, and their parents and carers know about them; 
• ensuring that the plans are monitored through school improvement and self evaluation 

processes 
• producing regular information for staff and governors about the plans and how they are 

working; 
• making sure all staff know their responsibilities and receive training and support in 

carrying these out; and 
• taking appropriate action in cases of harassment and discrimination, including prejudice-

related incidents. 
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• anticipating and enabling reasonable adjustments to be made, in relation to disability, in 
regard to students, staff, parents / carers and visitors to the school. 

 
All staff are responsible for: 
 
• promoting equality and community cohesion in their work; 
• avoiding unlawful discrimination against anyone; 
• fostering good relations between groups; and 
• dealing with prejudice-related incidents; 
• being able to recognise and tackle bias and stereotyping; 
• taking up training and learning opportunities. 
 
Children will contribute to the development of the Equality Scheme and be made aware of 
how it applies to them. They will be encouraged to treat each other with respect and to report 
discriminatory incidents 
 
Parents/Carers will be consulted on the development and evaluation of the Equality Scheme 
 
Visitors and contractors are responsible for: 
 
• following relevant school policy 

 
 
5. Staffing and Staff development 

 
We recognise the need for positive role models and distribution of responsibility among staff. 
This must include pupil’s access to a balance of male and female staff in all key stages. 
 
The school prides itself on its inclusive nature. Training and development in relation to 
equality and cohesion, in terms of awareness raising of professional responsibilities as well 
as statutory requirements, forms an important part of the School Development Plan for staff 
and Governors. 

 
 
6. Publication and review 

 
This Equality Scheme fulfils statutory requirements under the terms of legislation referred to 
above.  As it is a public document, the school governors publish it by making it available as 
paper document on request and on the school website and by sending an electronic copy for 
monitoring purposes to the local authority  
The scheme will be kept under regular review for three years and then replaced in 
September 2020. 
 
 

7. How we report on progress and impact 
 
A report on progress with the actions listed below will be published by the governors via e.g. 
website and newsletter etc during each school year, 

 
Evidence will also be kept of the impact of our actions to promote community cohesion, in 
respect of ethnicity, religion or belief and socio-economic background. 
 
 
 

8. How we conduct equality impact assessment 
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We regularly review key policies, functions and procedures relevant to meeting the duties 
related to the above 
The school’s self evaluation process ensures the monitoring of the potential impact of school 
practice in terms of  
• ethnicity,  
• religion or belief,  
• socio-economic background, 
• gender and gender identity,  
• disability,  
• sexual orientation, and 
• age. 
 
And other protected characteristics 
 
We regularly review key policies, functions and procedures relevant to meeting the duties 
related to the above. 
The school’s self evaluation process takes into account the views of its stakeholders through 
a range of mechanisms and procedures. 
Thoughtful analysis of data at different levels enables the school to respond to the needs of 
its stakeholders and then impact is measured.  
 
Raise online and the school tracking system is used to track the progress and attainment of 
children to obtain information on whether our equality policy and practice is effective. We 
monitor the progress of children of minority groups, comparing it to the progress made by 
other groups in school. 
We monitor results from screening for specific learning needs 
We monitor attendance at school and at extra curricular activities. 
We monitor the school behaviour and exclusions policy, behaviour and bullying logs, racist 
and sexist incident logs.to ensure that children from minority groups are not unfairly treated. 
We take into serious consideration any complaints regarding equal opportunity issues from 
parents/carers, staff and children. 
We monitor the staff appointment process, so that no-one applying for a place or a post at 
this school is discriminated against. 
 
 
Any Equality objectives identified by this process are included in the School Development 
Plan as appropriate. Our objectives will: 
 
promote equality of opportunity for members of identified groups  
eliminate unlawful discrimination, harassment and victimisation, and 
foster good relations between different groups  

 
 

 
 
 
 
 
9. Three-year equality objectives 2017 - 2020 

(To be kept under regular review) 
 

Equality objectives (focused on outcomes rather than processes) 
 
 
To ensure in all aspects of its work Corrie Primary and Nursery school celebrates diversity and 
challenges discrimination and in doing so has a positive impact on shaping the values of its 
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community and contributes positively to all aspects of social cohesion. 
 
 
To review all policies and procedures relating to the Equality Scheme annually and complete a 
report for Governors and parents 
 
 
To maintain vigilance in school tracking systems to ensure that minority groups maintain expected 
progress 
 
 
To monitor the achievement and attainment of Disadvantaged Pupils to ensure provision matches 
need and all children make expected rate of progress in literacy and numeracy. 
 
 
To take positive action for a more representative workforce 
 
 
 
 
 
 
10.  Three-year access plan 2017 - 2020 

 
 

 Actions (focused on outcomes rather than processes) 
i. improvements in 
access to the curriculum 
 
 
 

Ensure that all classrooms are optimally organised to promote 
participation of the whole range of children. Maintain liaison with outside 
agencies to ensure needs of individuals are met ie. Child with physical 
impairment, children with medical needs 
Continue to monitor teacher planning to ensure appropriate 
differentiation to meet individual needs, and equality of access to life 
preparation learning.  
Needs of children identified and small group interventions and individual 
support put in place. Information shared with HT. SLT to analyse Raise 
online annually to monitor overall progress towards targets. 
Continue to monitor and ensure access to all aspects of the curriculum 
eg school visits and holidays, extra curricular activities 
 

ii. physical 
improvements to 
increase access to 
education and 
associated services 

 
Complete risk assessments annually and as need arises and liaise with 
outside agencies to ensure needs of individual children are met ie. 
Child with physical impairment, children with medical toileting needs 
Consult with new intake parents/ new staff on access needs in July 
each year.  
There is a restriction to access the mobile building due to having to go 
up a number of steps. Update Asset Management Plan annually and 
improve access alongside other school improvements as funding 
becomes available and as needed. 
 

iii. improvements in the 
provision of information 
in a range of formats for 
disabled pupils/ parents 
 

Consult with new intake parents/ new staff on access needs in July 
each year.  
Access LA services available to meet individual needs re alternative 
formats and use of IT software to produce customised materials. 
Access EAL service from Stockport to support children and parents for 
whom English isn’t their first language. 
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11.  Three-year community cohesion plan 2017 - 2020 

 
The choice of appropriate actions to promote community cohesion is based on the needs 
identified in the contextual statement in Section 3 above, relating to ethnicity, religion or belief 
and socio-economic background. 
 
For this purpose, the four geographical dimensions of “community” are as follows: 
• the school community 
• local communities 
• communities across the UK 
• the global dimension 

 
 
 

 Actions (focused on outcomes rather than processes) 
 
i. teaching, learning 
and the curriculum 
 

 
Design curriculum opportunities for multi-cultural experiential learning 
Use the new PSHCE scheme ‘Jigsaw’ in lesson time to promote good 
relationships between all groups of pupils. 
Work with learning mentors to promote healthy relationships and 
behaviour. 
Share resources and planning special visits to places of worship of other 
faiths  
Children to continue to choose local, national and global charities to 
support each term. Linked to assemblies and work in the classrooms
  
Further develop awareness of current affairs locally, nationally, globally 
through the curriculum, assemblies, arranging visits and visitors, 
purchase of appropriate reading materials, safe internet access 
 

 
ii. equity between 
groups in school, 
where appropriate 
 
 

 
Explore opportunities to ensure that the Governing Body remains 
representative of the local community 
Ensure that all children eligible for FSM are offered extra curricular 
activities free of charge. Monitor uptake  
Breakfast club provided free to all children who are entitled to pupil 
premium. 

 
iii. engagement with 
people from different 
backgrounds, 
including extended 
services 
 

 
Establish links with other schools and community groups to promote 
community cohesion. 
Establish links with local care home. 
Establish links with 2 other local primary schools and the local High 
school. 
Through the Erasmus project continue links with other European schools. 
 
Create and develop links with representatives from different faith 
backgrounds who can inspire and enthuse  
 

 
 



  
 
 
 
 

 
We ensure that we review all policies and procedures relating to the Equality Scheme annually and complete a report for 
Governors and parents. 

Our aim is to ensure in all aspects of its work Corrie Nursery and Primary School celebrates diversity and challenges 
discrimination and in doing so has a positive impact on shaping the values of its community and contributes positively to 

all aspects of social cohesion 
Aspect Evaluation 

Ensure the school community are aware of the Equality Policy of 
the school and their obligations under that policy. 

Ensure attention is drawn to the policy and related statements 

Ensure a reduction in any attainment gap between particular 
groups within the community of pupils 

Careful consideration of the breakdown provided on RAISE and 
interventions put in place to close any gaps. Internal data is 
monitored on a half termly basis and any gaps and trends are 
addressed quickly. 

To try to ensure that the profile of school staff / Governing Body 
reflects that of the wider community. 
 

 

The profile of school staff/governors is drawn from the wider 
community. Currently we do not have any members of 
staff/governors to reflect the minority ethnic groups but this is and 
will continue to be considered with future appointments.  We will 
ensure interview panels are properly trained to understand their 
responsibilities. 

To ensure all children know how to be healthy. We have a health week in school to promote these principles 
every year. 
Children take part in weekly P.E. lessons. 
Children in year 4 have swimming lessons on a weekly basis. 
Children have access to extra curricular sports clubs. 
Through sports premium children are able to take part in sporting 
competitions. 
Sports coaches are employed at lunch times to engage children 
in physical activity. 
Healthy eating policy. 
Through science lessons children learn about the human body 
and nutrition. 
School provide a breakfast club to ensure that children have the 
opportunity for a healthy start to the day. 

 
 Corrie Nursery and Primary School  

Annual Report: Equality Scheme 
Academic Year: 2017-18 
Equality Scheme Objectives 



Ensure that children are not victims of bullying or harassment. 
Update bullying policy to make explicit reference to a policy of 
zero tolerance regarding  sexual discrimination/harassment 

 

Any incidents of bullying or harassment are recorded, closely 
monitored and action is taken as appropriate. We have had no 
serious incidents of either and policies have been updated to 
make explicit reference to a policy of zero tolerance. 

Ensure that positive attitudes towards men and women are 
promoted and stereotypes are challenged 

We hold a Careers and Aspirations week in school each year.  
Our PHSE curriculum challenges stereotypes. 
Learning mentors work with individual and groups of children. 

Ensure that all pupils can participate in extra-curricular activities 
and that through provision of a wide range of extra-curricular 
activities gender stereotypes are challenged. 

We have a range of extra-curricular activities. Children are able 
to sign up for any activities they are interested in and all children 
whatever gender are encouraged to take part. The overview of 
extra-curricular activities shows number of boys and girls opting 
for non-traditional activities is improving but still needs to be 
monitored. Data will continue to be assessed according to gender 
to provide an accurate picture cohort by cohort of current 
performance so that any issues arising can be identified 
promptly. 

Ensure that all pupils can participate in school trips and that 
through school trips and activities that gender stereotypes are 
challenged. 

All pupils have equal access to school trips.  

Ensure our curriculum and other activities in school expose our 
children to ideas and experiences that reflect  the wider society in 
which they live 

We will achieve this by school trips and a challenging curriculum. 
Trips will provide children with opportunities to visit and meet 
people from other cultures and religious backgrounds. 

Ensure that all children have good attendance and equal access 
to school. 

Learning mentors monitor attendance, through Investors in pupils 
classes earn money for the highest attendance and punctuality. 
End of term/year certificates for good attendance. 
Work with parents through Leading parent partnership. 
Breakfast club provided free to pupil premium children and at a 
small cost to all other children. 
Attendance is monitored through simms and CPOMs 
 

 
 


