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1. Equality and Diversity Statement  

In addition to this policy Corrie Primary and Nursery continues to follow the non 
statutory advice as set out in the DFE guidance on the Equality Act. 
 
Monitor and Review 

 
Every year we will report equality and diversity data to the governors.  We have a 

named Governor Lisa Cruden.   

 

Every two years, we will review our objectives in relation to any changes in our school 

profile. Our objectives will sit in our overall school improvement plan and therefore will 

be reviewed as part of this process annually.   
 

Date Approved by the Governing Body: December 2020 
 

Date to be reviewed by the Governing Body: November 2021 
 

2. Legal Duties 
 

As a school we welcome our duties under the Equality Act 2010. The general duties 

are to: 
 

• Eliminate discrimination,  
• Advance equality of opportunity  
• Foster good relations 

 

We understand the principal of the act and the work needed to ensure that those 

with protected characteristics are not discriminated against and are given equality of 

opportunity. 
 

A protected characteristic under the act covers the groups listed below: 

 

• Age (for employees only)  
• Disability  
• Race (includes ethnic or national origins, colour or nationality)  
• Gender (including issues of transgender)  
• Gender reassignment  
• Maternity and pregnancy  
• Religion and belief (includes lack of belief)  
• Sexual identity  
• Marriage and Civil Partnership (for employees) 

 

In order to meet our general duties, listed above, the law requires us to do some 

specific duties to demonstrate how we meet the general duties. These are to: 
 

• Publish equality information  

To demonstrate compliance with the general duty across its functions 
We will not publish any information that can specifically identify any child 
 

• Prepare and publish equality objectives  
To do this we will collect data related to the protected characteristics above and analyse 

this data to determine our focus for our equality objectives. The data will be assessed 

across our core provisions as a school. This will include the following functions: 



 

 

 

 

• Admissions 
 



 

 

• Attendance 
• Attainment  
• Exclusions  
• Prejudice related incidents 

 

Our objectives will detail how we will ensure equality is applied to the services listed 

above however where we find evidence that other functions have a significant impact 

on any particular group we will include work in this area. 
 

We also welcome our duty under the Education and Inspections Act 2006 to 

promote community cohesion. 
 

We recognise that these duties reflect international human rights standards as 

expressed in the UN Convention on the Rights of the Child, the UN Convention on the 

Rights of People with Disabilities, and the Human Rights Act 1998. 
 

In fulfilling our legal obligations we will: 
 

• Recognise and respect diversity  
• Foster positive attitudes and relationships, and a shared sense of belonging  
• Observe good equalities practice, including staff recruitment, retention and 

development  
• Aim to reduce and remove existing inequalities and barriers  
• Consult and involve widely  
• Strive to ensure that society will benefit 

 
3. Our Ethos/Mission 
 

Corrie nurtures and encourages all children to realise their personal best and to fulfil 
their potential in the academic, sporting and performing opportunities provided in and 
out of school. Our carefully planned climate of celebration of pupil achievement includes 
a sense of enjoyment that childhood days will be remembered as fun. Our vision is of 
an environment where our children can develop the life skills necessary to become fully 
integrated members of society. Corrie aims to do this by providing a caring and 
stimulating learning environment where all are welcome, respected and encouraged to 
achieve the highest standards in both work and play. Through mutual respect and 
appreciation we aim to provide enrichment and enjoyment for everyone. By fostering 
support and loyalty we offer an environment in which we clearly value the contribution of 
each individual. 
 

Addressing Prejudice Related Incidents 
 

This school is opposed to all forms of prejudice and we recognise that children and 

young people who experience any form of prejudice related discrimination may fair 
less well in the education system. We provide both our pupils and staff with an 

awareness of the impact of prejudice in order to prevent any incidents. If incidents still 

occur we address them immediately and make a record of their occurrence. These 

records are reported to the Governing Board and sent to the Local Authority annually. 

Staff members retain the right to appeal against a decision using our grievance 
procedure.   

 

 

4. Responsibility



 

 

We believe that promoting Equality is the whole schools responsibility: 
 

 

School Responsibility 

Community  
  

Governing Involving and engaging the whole school community in identifying and 
Board understanding equality barriers and in the setting of objectives to address 

 

these. (see also DfE Governance Handbook section 6.3) 
 
Ensure that the equality information and objectives as set out in this 
statement are published and communicated throughout the school, 
including to staff, pupils and parents.  
 
Ensure that the published quality information is updated at least every year 
and that the objectives are reviewed and updated at least every 4 years. 
 
Delegate responsibility for monitoring the achievements of the objectives on 
a  daily basis to the headteacher. 

  

Head teacher As above including: 
 Promoting key messages to staff, parents and pupils about equality and 
 what is expected of them and can be expected from the school in carrying 
 out its day to day duties. Ensure that staff have appropriate skills to deliver 
 equality, including pupil awareness. Ensure that all staff are aware of their 

 

responsibility to record and report prejudice related incidents. 
 
Monitor success in achieving the objectives and report back to governors.   

  

Senior To support the Headteacher as above 
Leadership Ensure fair treatment and access to services and opportunities. Ensure 
Team that all staff are aware of their responsibility to record and report prejudice 

 related incidents. 
  

Teaching Staff Help in delivering the right outcomes for pupils. 
 Uphold the commitment made to pupils and parents/carers on how they 
 can be expected to be treated. 
 Design and deliver an inclusive curriculum 
 Ensure that you are aware of your responsibility to record and report 

 prejudice related incidents. 

  
Non Teaching Support the school and the governing board in delivering a fair and 
Staff equitable service to all stakeholders 

 Uphold the commitment made by the head teacher on how pupils and 
 parents/carers can be expected to be treated 
 Support colleagues within the school community 
 Ensure that you are aware of your responsibility to record and report 

 prejudice related incidents 
Parents Take an active part in identifying barriers for the school community and in 

 informing the governing board of actions that can be taken to eradicate 
 these 
 Take an active role in supporting and challenging the school to achieve the 
 commitment given to the school community in tackling inequality and 

 achieving equality of opportunity for all. 
Pupils Supporting the school to achieve the commitment made to tackling 



 

 

 inequality. 
 Uphold the commitment made by the Headteacher on how pupils and 
 parents/carers, staff and the wider school community can be expected to 

 

be treated. 
Not discriminate or harass any other pupil or staff member, 
Report any incidents of bullying or harassment, whether to themselves ir to 
others, to the headteacher or another member of the school staff, 

  

 

We will ensure that the whole school community is aware of our published 

equality information and equality objectives in order to demonstrate how it is 

complying with the Public Sector Equality Duty in the Equality Act 2010 and 

advancing equality of opportunity.   

 

Eliminating Discrimination  

 

The school is aware of its obligations under the Equality Act 2010 and complies with 

non discrimination provisions.  Where relevant,   our policies include reference to the 

importance of avoiding discrimination and other prohibited conduct.  Staff and 

governors are regularly reminded of their responsibilities under the Equality Act.   

 

As set out in the DFE guidance on the Equality Act, the school aims to advance 

equality of opportunity by: 

 

• removing or minimising disadvantages suffered by people which are 

connected to a particular characteristic they may have e.g. pupils with 

disabilities  

 

• taking steps to meet the particular needs of people who have a particular 

characteristic 

 

• encouraging people who have a particular characteristic to participate fully in 

any activities  

 

 

All pupils will be entitled to access to a curriculum and to teaching and learning 

opportunities which meet their need, including extra support where this has been 

identified as a statutory need.  When planning the curriculum the school will take 

every opportunity to promote and advance equality.  This may include exposing 

children to thoughts and ideas of all kinds, however challenging or controversial, 

without fear of legal challenge based on a protected characteristic.    

 

The act does not deal specifically with school uniform or other aspects such as hair 

colour and style and the wearing of jewellery and make up, but the general 

requirement not to discriminate in the treatment of pupils applies here in relation to 

other aspect of the school policy.  School will be sensitive to the needs of different 



 

 

cultures, races and religions and act reasonably in accommodating these needs 

without compromising the health and safety of all children and staff. 

 

Schools have a duty to comply with the Equality Act 2010, however, we also have 

many other duties, including duty of care to the pupils, duty to deliver key areas of 

the curriculum such as religious education or sex and relationship education.



 

 



 

 

 

Academic Year: 2020-2024  

Equality Scheme Objectives 

 

Corrie Nursery and Primary School 
 
 
 
 

 

We ensure that we review all policies and procedures relating to the Equality Scheme annually and complete a report for 
Governors and parents.  Our aim is to ensure in all aspects of its work Corrie Nursery and Primary School celebrates diversity 
and challenges discrimination and in doing so has a positive impact on shaping the values of its community and contributes 

positively to all aspects of social cohesion. 
 

Aim Action to be taken  Member of staff  Timescale  Resources  Impact  

Provide training for all staff 

and governors on equality 

and diversity 

 

Provide specific INSET to staff on 

equality training. 

Use opportunities as they arise 

during INSET to provide training 

on equality and diversity. 
 

HT 
 
Staff  
 
Governors  

Training on 

equality 

policy and 

duty 

Autumn 
Term. 

 

Time for meetings  All staff and 
governors 
aware of 
legislation and 
responsibilities 
of all 
stakeholders. 

 

Improve provision for pupils 

for whom English is an 

additional language, 

particularly new arrivals at the 

early stage of English 

acquisition 

*See EAL action plan*  

 

Home visit by Learning Mentor 

  and safeguarding lead. 

Information shared. 

In class teachers will select pupils 

to buddy/mentor new arrivals. 

  Teachers to make early 

assessment of EAL needs and 

identify appropriate interventions. 
 

LM  
Safeguarding lead  
EAL lead 
Teachers and TAs 

Support on going 
from date of offer.  

Time for meetings New pupils are 
supported and 
interventions put 
in place for a 
smooth transition 
to Corrie. 

Narrow the pupil premium 
gap for all pupils in Reading, 
Writing and Maths  
 
*See Pupil Premium action 
plan* 

Increase the number of pupil premium 
children to working at ARE. 
Plan and deliver interventions to 
address gaps and monitor progress.  
 

Teachers and TAs 
Pupil Premium 
lead  

On going  Time for 
interventions  
Money for resources 
/ training.  
 

Gap narrowed in 
Reading, Writing 
and Maths  

Promote understanding and 
respect differences  

Complete weekly Jigsaw lessons 
(including the puzzle celebrating 
difference)  

All subject 
coordinators  

Ongoing  Cost of resources to 
promote 
understanding e.g. 

Greater 
understanding 
and respect for 



 

 

 
Links with St Marys.  
 
Use collective worship as an 
opportunity to celebrate festivals and 
an understanding of people of different 
faiths, religions and backgrounds.  
 
RE lead to organise trips to religious 
places of worship. 
 
Celebrate Black history month and 
World Cultural Day  
 
Identify opportunities in the curriculum 
to promote understanding and 
respecting differences e.g. when 
studying different countries in 
geography, inventors in science and 
career and aspiration week.  

visitors for world 
cultural day and 
career and aspiration 
week 

differences. 
 
The school ethos 
and curriculum 
promotes respect 
for all people 
within our school 
community.  

Remove barriers to learning 
for children with SEN  
 
*See SENCO action plan*  

Target children for intervention 
support.  
 
Individualised learning.  
 
Provision maps  

SEN lead  
All teachers and 
TAs  

Ongoing  Money for any 
training required  

 

To increase levels of parental 
engagement in learning and 
school life  

Use the Stockport translation service. 
Have signs in different languages. 
Newsletters in different languages.  
Website translatable  
Invite parents in to lead and take part 
in World Cultural Day to celebrate their 
culture and career and aspiration week.  
Identify for courses / parenting courses 

EAL lead 
RE lead 
PSHE lead  

Ongoing  Money for the 
translation service 
and courses  

 



 

 

 


